
joint venture of the IBEW and NECA, whose members
hire union electricians. Nationally, there are 40,000 ap-
prentices in 290 such programs. 

“We never have to look for apprentices,” Sivertsen
said, “but our training programs are always trying to
attract women and minorities because on a lot of gov-
ernment projects they like to see a percentage of the
workforce comprise women or minorities.”

The story of overflowing interest in the electrical
field is echoed at the Morris County School of Technol-
ogy in Denville, which runs two types of apprenticeship
programs — one for high school students who partici-
pate in a share-time arrangement, studying both aca-
demics and a trade, and another for adults outside the
school district.

“We have an apprenticeship program both in electri-
cal and plumbing, and, for the past three years, enroll-
ment has been very good in both,” said Irene Schrader,
manager of continuing education. “In fact, we turn peo-
ple away because our capacity is limited. 

“Our maximum is 22 to 24 students in a class,” she
added. “We have had occasions where we’ve run two
sections because we’ve had so many.”

Such popularity is no mystery to those who run four-
year apprenticeship programs, in which an apprentice
attends electrical classes at night and works in a paid
position with a licensed electrician during the day.

After an apprentice completes four years, he or she
works full time in the field for one year as a journey-
man, explained Joe Miktus, apprenticeship coordinator
for the Morris County School of Technology. Only after
the fifth year is complete can a journeyman sit for a
state-administered exam and get a license.

Those who join the Electrical Apprentice Program
at the Morris County School of Technology know it’s a
long haul, but a paid one, Miktus said. They also realize
electrical skills are in demand.

19.7 percent growth

According to ProjectionsCentral.com, the field is
projected for 19.7 percent growth, with the number of
available positions increasing from 583,500 in 2012 to
698,200 in 2022.

Pay for a licensed electrician — the ultimate goal for
many apprentices, though some will opt against licens-
ing and work at jobs with a licensed foreman — is simi-
larly attractive. The annual mean wage for an electri-
cian in the New York/New Jersey Metro Area in May
2013 was $37.44 an hour, according to the Bureau of La-
bor Statistics. Annually, that’s $77,870.

“Interest in the Electrical Apprentice Program is
growing,” Miktus said. “I field a lot of phone calls from
parents now. I have families come in and I try to help
them determine whether their son or daughter wants to
do plumbing or electrical. I’ll give them options, go
through the catalog, let them meet instructors, and take
them for a tour of the campus.”

Rich Lyzenga of Branchville is now a second-year
electrical apprentice at the Morris County School of
Technology and he works during the day for Jet Electri-
cal Service of Oak Ridge, which sponsors him. That
means Jet pays the $4,800 tuition — $1,200 per year —

for Lyzenga to go through the program, which follows
the standard Independent Electrical Contractors curri-
culum.

Lyzenga, 26, graduated Sussex Technical High
School and immediately went to work in the field.

“At first I didn’t know which specialty to choose,” he
recalled. “My grandma said, ‘Electricians make a lot of
money.’ So I figured I might as well give it a shot. I re-
searched it a little bit and I went for it. I enjoy working
with my hands.”

He’s never looked back.
“I make $15 an hour now as an apprentice,” Lyzenga

said. “I’m definitely glad I went this route instead of
getting all that debt for college. This is a good path.”

Well-defined program paths for the trades — with
plenty of guidance from Miktus, who even shepherds
apprentices through their paperwork with the state —
is exactly what the Morris County School of Technology
offers.

In the past few years, to help with increased interest,
Schrader said, the district created two one-semester
programs, Introduction to Electrical Trades and Intro-
duction to Plumbing Trades.

“These are for folks who think they want to be an

electrician but have never wired anything,” she ex-
plained. “At the end of the intro courses, the hope is
folks can get jobs as helpers, either an electrician’s hel-
per or a plumber’s helper, and segue into one of our ap-
prenticeship programs.”

A big shift

All the activity represents a huge shift in a field that
licensed electricians were exiting during the Great Re-
cession, which technically extended from 2007 to 2009
but lasted much longer for the construction industry.

“A lot of older electricians packed it in during the
recession. This last round was really rough. There real-
ly was a shortage of work,” said Joe Esposito, owner of
the 40-year-old Esposito’s Electric in Denville and past
president of the New Jersey Electrical Contractors As-
sociation.

“Many of the older guys looked to do something dif-
ferent,” added Esposito, who has sponsored many ap-
prentices. “They sought other professions. A very good
friend of mine moved up to New England. He’s 62. He
decided to collect his Social Security and retire.”

At times the discouragement was even more pro-
found than that, according to Carl Van Horn, director of
the John J. Heldrich Center for Workforce Develop-
ment at Rutgers University. He said the trades were un-
popular for a long while because of an emphasis on at-
tending college and a decline in the number of appren-
ticeships offered through unions.

“Even certified electricians were encouraging their
children not to follow in their path,” Van Horn said, add-
ing that the attitude toward apprenticeships and the
trades has changed nationwide.

“There’s a resurgence of interest because of the dif-
ficulties that some baccalaureate students have enter-
ing the work force,” Van Horn said, “and the realization
that a skilled tradesperson can make a significant liv-
ing.”

Esposito said all his apprentices are making more
than all of their friends who have graduated college.

“And they don’t have $200,000 in debt and that’s a big
factor,” he said. “I’ve got guys who have finished a four-
year apprenticeship who are making $50,000 to $60,000
a year.”

Twenty-eight-year-old Ray Klas, an apprentice at the
Morris County School of Technology, said he’s been
changing outlets since he was three. His father, also
Ray Klas, owns Klas Electrical Contractors, based in
Chatham Borough, a 30-year-old business that has sur-
vived the recession.

After working with cars and with HVAC, and gradu-
ating another electrical apprentice program in Califor-
nia, Klas said he’s finally getting just what he needs.

“At the business, we do everything,” Klas said, “but
we tend not to do new construction anymore because
it’s so driven to be cheap. We’re a little bit more expen-
sive than Joe Schmo Electric because anybody who
works for us has experience. Ninety percent of our
work is fixing other people’s mistakes. The contractors
always call us in at the end to do the finish work. They
call us the finish electricians.”

He wants to help the business keep pace with new
trends, too, he said. Already, Klas Electrical specializes
in lighting controls and, ever since hurricanes Irene
and Sandy, Kohler Generators.

“We do a lot of training with the generators,” Klas
said. “I’m going out to the Kohler facility in Wisconsin
in April for two weeks for training on the liquid cooled
units. Being an electrician doesn’t just deal with resi-
dential wiring, anymore.”

Jobs and more jobs

The view of more work right over the horizon has
many in the electrical trades buzzing.

Demand
Continued from Page A1
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Apprentice Anthony Sanchez, 20, of Madison works
with electrician Joe Esposito of Esposito Electric. 

Learn more
APPRENTICESHIP PROGRAM: Morris County School of
Technology Electrical Apprentice Program,
http://tinyurl.com/oc8prmx ; Apprenticeship Coordinator
Joe Miktus, 973-627-4600, ext. 245, miktusj@mcvts.org ;
Continuing Education Manager Irene Schrader, 973-627-
4600, ext. 231, schraderi@mcvts.org

APPRENTICESHIP PROGRAM: Joint Apprenticeship and
Training Committee Application Process, IBEW Local 102,
Parsippany, http://tinyurl.com/lmtx2nl

ASSOCIATION: Independent Electrical Contractors
Association, New Jersey Chapter, Springfield,
www.nj-iec.org

ASSOCIATION: National Electrical Contractors Associa-
tion, Northern New Jersey Chapter, Mountainside,
www.necannj.com/neca

ELECTRICAL CONTRACTOR: Joseph Esposito, Esposito’s
Electric, Denville, www.espositoelectric.com

UNION: International Brotherhood of Electrical Work-
ers, Local 102, Parsippany, www.ibewlocal102.org

WEBSITE: Career Overview, National Labor-Manage-
ment Cooperation Committee,
www.electrifyingcareers.com

See ELECTRICAL, Page A11
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47 ROBERT STREET
WHARTON

WHAT’S A PASTY???
Our delicious homemade pasties (pronounced pass-tees) are prepared FRESH 

DAILY - scrumptious, savory turnovers fi lled with a combination of garden 
fresh vegetables with Beef, Italian Sausage and now Chicken too! We use 
only top quality ingredients baked to perfection in our own unique crust!

U.S.
INSPECTED 

AND PASSED BY 
DEPARTMENT OF 

AGRICULTURE

Homemade European Specialty Foods!
Hungarian StuN ed Cabbage

Polish Kielbasa
Czechoslovakian Kolache

(A sweet nut roll with walnut and other fi llings)

COUPON

FREE PASTY!
With The Purchase of 4 or More (1/2 lb.) PASTIES 

Beef, Sausage or Chicken
1 Coupon per customer. Cannot be combined with any other oH ers. 

Expires 4/30/15. Reproduction of Coupon Not Valid.

Tues-Sat. 
11 AM-6 PM973-366-2750

to Cook Dinner?No Time

Home Made

Since 1924

Sussex Market

WE ACCEPT VISA, MASTERCARD, DISCOVER, AMEX, MAC, AND SNAP 

219 N. MAIN ST., WHARTON • 973-361-2600  |  SUSSEXMEAT.COM
Store Hours: Mon-Fri. 8am-6pm & Sat. 8am-5pm

THIS WEEK’S SPECIALS: SALE ENDS 3/14/15

ALL OUR BEEF IS CUT Fresh ON PREMISE FROM USDA CHOICE OR USDA PRIME BEEF

DON’T FORGET!!!!
Our Famous Corned Beef Brisket

All Natural Bone In
SPLIT CHICKEN BREAST ...........................

$199
 lb

Beef – Veal - Pork
MEAT LOAF MIX ..............................................

$399
 lb

Lean & Tender
PORK TENDERLOIN ......................................

$369
 lb

Store Made Frozen Only
BUFFALO WINGS ............................................

$259
 lb

(avg. 2 1/2 lb pkg.)

Boar’s Head
LOW SALT HAM OR
DOMESTIC SWISS CHEESE .....................

$799
 lb

CELEBRATE AT
ARTHUR’S AFTER

THE PARADEcelebrates
their famous

SAINT PATRICK’S DAY
Tuesday, March 17th

11:30 ‘til closing

• Corned Beef & Cabbage • Fresh Baked Irish Soda Bread
Arthur’s Delicious Irish Coffee All Day

ENJOY MUSIC BY
THE FAMOUS KEVIN McARDLE BAND

Starting at 6 p.m.
• Irish Dancers • Bagpipes • Live Leprechauns • Irish Colleens

700 Speedwell Ave., Morris Plains
973-455-9705

God Bless the Irish — and Everyone Else too!

Serving Our Traditional

Saturday,
March 14th

AP-5000736122

MILLENNIUM and           are registered trademarks of 
Millennium Pharmaceuticals, Inc.  Other trademarks are 
property of their respective owners.

Millennium Pharmaceuticals, Inc. Cambridge, MA 02139  Copyright © 2012, 
Millennium Pharmaceuticals, Inc. All rights reserved. Printed in USA  V-12-0166  5/12

AP-5000737406

Ready to learn 
more about 

relapsing

MS LIVING EVENT for you and your care partner. 
MS Experts • Information • Meal Provided

LEARN MORE or RSVP at
mslivingevents.com or call 1-866-703-6293.

Event ID: TR284456 (1213842)  US.MS.MSX.14.03.018

Madison Hotel, 1 Convent Road, Morristown, NJ 07960
Wednesday, March 11, 2015 at 6:00 PM Eastern

MS?

from page one


